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Item 1.01.

Entry into a Material Definitive Agreement

On February 6, 2008 the Compensation and Management Development Committee ("the
Committee") of Hess Corporation ("the Company") approved target cash bonuses for
the chief executive officer, chief financial officer and three most highly
compensated executive officers (other than the chief executive officer and chief
financial officer) of the Company for 2008. One-third of the bonus is payable
based upon attainment of a specified target level of a corporate performance
measure, one-third is based upon the attainment of specified business unit
metrics, and one-third is discretionary based on individual performance and
other qualitative factors. Payouts may range from 0% to 150% for each component
of the target bonus, based on the percentage of attainment of the corporate and
business unit performance measures and, with respect to the individual
performance component, the committee's determination of an appropriate amount.
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